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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

ALL SAINTS COLLEGE

Name of the head of the Institution Dr. Jessy Jose
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04712501153
Mobile no. 8281334337

Registered Email

al | sai nt scol egeasc@nuai | . om

Alternate Email

i nfo@l | sai ntscoll ege.ac.in

Address Chackai, Thiruvananthapuram - 695007
City/Town Thi ruvanant hapur am

State/UT Ker al a

Pincode 695007

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Sr. Pascoela D Souza

Phone no/Alternate Phone no.

04712501153

Mobile no.

9446147660

Registered Email

al | sai ntscol | egei gac@nai |l . com

Alternate Email

i gac@l | sai ntscol | ege.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. al |l saintscollege.ac.in/a
|| Sai nts/ | QAC 4. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. all saintscollege.ac.in/allS
ai nt s/ Academ c_cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITELIECT Period From Period To
3 A 3.09 2016 16- Sep- 2016 15- Sep- 2021
2 B 2.81 2008 03- Aug- 2008 27- Mar - 2013
6. Date of Establishment of IQAC 27- Nar - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

MoU si gned with Mat prop
Techni cal (Student

03-Jun- 2017 15



https://www.allsaintscollege.ac.in/allSaints/IQAC_4.php
https://www.allsaintscollege.ac.in/allSaints/IQAC_4.php
https://www.allsaintscollege.ac.in/allSaints/Academic_calendar.php
https://www.allsaintscollege.ac.in/allSaints/Academic_calendar.php

I nternships for Practi cal
Wrk Rel ate Study or
Career Interest)d to a
Field of

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Teachi ng and Sal ary State 2017 60925804
Non-t eachi ng Gover nnent 365

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

4. C ean Energy Canpaign

1. NAAC visit

2. Induction Program

3. Student Support Progranme

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino0YlNwU0d6L0V5cGR4RnZNb3BKWWc9PSIsInZhbHVlIjoiUlFBTy9Ia2xSR2VZWGFXUzJ5ZW8wUFdCcXZwSFh2NGVjR2RaTDYyR3BwMlNmeEFGYklJcU4rdDZ0MGFqZjQ3WHFLcnU0blA1d3BUTGs5N2t6R2RFWk9zZzJ1MGhRbmpLOEZocGtzek9EeXM9IiwibWFjIjoiNDViZjFiZTY1NzUzOWI2MzZiYWVjOWE3N2YzZWE4ODg3NjM4NjE2NWY2ZjBiYTQzYWYwODVlM2JlNzkyNTU5NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxxT3JBSXYvNTJaNzVROXNEQnNlS0E9PSIsInZhbHVlIjoiTlgya0JsUWNJUlZ5N3VVcWMrSkhWWWN1VDkzdE9JM3FTSWk2c0dXSWE3WTlZMzgxUEh6Ty9NeWJqczNmc1lSMDQvUVNtQ0NqdmtNKzErRmpxd2FDN0E9PSIsIm1hYyI6IjdlZmQ5NDRiYjAxMGIwMzBhODRmN2U2NGMzNjg4ZWUyZmNjM2EwNmQ4ZDY4YjFkZmIyMTNhZDE1NzIzMzRjMDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik56U25XRytXdmhzNXgvZUw1MVpQNnc9PSIsInZhbHVlIjoiR290YzJkYkJORVlSRzBQUHFvR2Q0T1h4c0t4eGRxMERDNjB3eERnakNSMytGMnpKeS9kaXRqQWZzbnhhb3NjbyIsIm1hYyI6ImIxMzA5NzY5MGZhNTAzZmI4Njk4NzVhYTkwYTkzN2FhMDFhMzhjMzE0Zjk2NTNkNGU0NGY4NTU0ZjM4NjMzYjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFPZ3FrclUwK2VCSmdMYzdNZjFCaXc9PSIsInZhbHVlIjoiSG84L1NiMnlEN3FZbUZPYTRrUU4wYlNXK1RsaVdta2JDcjk3VWtscWR5WHAvY0RLaU04eEpIVTBvYzE0Sm1CR01EMjBDU3BBRnNOQUFWMmgySDc1N1E9PSIsIm1hYyI6IjNlYTQ1YTVlYmNhMmM3NDY5YWRiNWE4ODRkZDYyYWY1Y2FkMjUyNWI0YzY0YjM3NjRhZjg0MTc2Mzc2YjQ2MzgiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

NAAC Peer Team Visit (3rd Cycle of Re accredited with A grade(3.01)
Assessment and Accreditation),
08/ 08/ 2016 to 10/10/2016

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Core Conmittee 04-Jul - 2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 20- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules 1. Ofice: Excel, Spark and PRI SM (for
currently operational (maximum 500 words) salary adm nistration) 2. Library:

LI BSOFT 3. Accounts: M office , Excel
4. Departnents: Online subm ssion of
students registration, CE and exam fee
collection through Kerala University
Exam Portal 5. Public Addressing System

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Bei ng an ai ded coll ege under University of Kerala, the college inplenents the
curriculum prescribed by University of Kerala, and foll ows the academ c
cal endar provided by University of Kerala. The college conducts 11 UG
programres, 3 PG progranmes (under University of Kerala) along with 12 Val ue
added and 12 Add on/ Certificate programes. It also has an approved Research
Centre for PhD programme in English. For effective execution of the curricul um



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRDb0tHaklmMlF5ZGQ3bTlMcGMzU3c9PSIsInZhbHVlIjoiMUdlYlRWNlZQUzN3S2FDZUc0dDgrcU95R09QK1NQUi96cUowMWNpNDJtZ3FVQmh4YlhkUmM1Umt4dmVWaE1tSiIsIm1hYyI6ImQ3ZGE3MjkwNDU4MjEzYWEzZDkzNTk3YTExNWRkYjI0ZmE2OGE0NDE3NWM0N2I5ZDMyOGI4OTEyMWExMjY3YTQiLCJ0YWciOiIifQ==

the follow ng practices are devel oped and depl oyed. Curriculumis delivered
through a pl anned and docunented process which is nonitored both at the
departnent | evel and the college |level through specially constituted nonitoring
conmittees. At the beginning of the senester, nenbers of faculty prepare
hj ective Driven Teaching Plan. Al nmenbers of faculty maintain work diary and
daily activity report throughout the senester. The Col |l ege encourages its
faculty nmenbers to participate in Oientation/ Refresher Courses/ Short Term
Cour se/ Wbr kshops/ Seni nars organi zed by the University and by other agenci es,
so as to update their know edge and thereby inprove the teaching practices.
| QAC nonitors the academi c activities on regular basis to ensure the effective
execution of tinetable and other relevant academic affairs. It al so nmakes
certain execution of academ c cal endar and teaching |earning process and finds
the gap, if any. At the outset, the Principal of the college conducts neetings
with the various departnents to develop strategies for effective inplenentation
of the curriculum The teaching and | aboratory plans are approved by the
respective nonitoring commttee before the start of semester and conmuni cat ed
to students by respective class teachers. The course files and academ c audit
of respective departnments are eval uated by Coll ege Council and Internal Quality
Assurance Conmittee (I QAC) of the college. Several Menbers of faculty are al so
menbers of various academi c bodies |ike Board of Studies of the University,
whi ch guar ant ees i nprovenent of overall academ c growh of the college. The
col | ege provides anpl e books and ot her teaching and reference nmaterials |ike
journal s, nmagazi nes, teaching nodels and software to enable its teachers to
sustain effective delivery of curriculum Library comrttee conducts neeting
and takes apt decisions regarding the requirenent and procurenent of books,
journals, e-journals and subscription of peer reviewed journals. Bridge courses
are organi zed and conducted for the first year students and |lateral entry
students to hel p them understand basic concepts of Science, Mathematics and
| anguage. Enpl oying learner centric techni ques such as assignnments, mni
projects, peer |learning, group discussion, brain stormng, debates, case
studies, projects, quiz etc., are also used in the delivery of the academc
courses. Feedback fromindustry, academ a and alumi are given due wei ghtage in
defining graduate attributes and design of course outcones. Mentoring is taken
very seriously with a weekly neeting to address the problens of students who
need additional academ c hel p. Renedial teaching is conducted to scaffold the
weak students and bring themup to the |level of the other students. The
academ c performance of students is continuously nonitored by conducting
i nternal exam nations follow ng University’'s exam nation pattern, by providing
assignnents and nonitoring of attendance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Renewabl e Ni | 05/ 07/ 2016 22 Yes Sci ence
and Non skill
Renewabl e
Ener gy
Sour ces
Mushr oom Ni | 17/ 10/ 2016 15 Yes Practica
Cul tivation and Learning
Ni | 07/01/ 2017 15 Yes Practi cal
Verm cul ture and Learning
I nterview Ni | 01/ 08/ 2016 16 Yes Enpl oyabi
skills and ity skills

Resune




Witing

Everyday Ni |
Engl i sh
Musi ¢ and Ni |
Wnens
St udi es
Ni |
Quantitative
Met hods in
Economi cs
Capi t al Ni |
Mar ket
Anal ysi s
Nutrition Ni |

and Fitness

Pl asi c Ni |
wast e
Managenent

Ni |
Tradi ti onal
and
Aut hent i c
eating
habi ts

New Ni |
Venct ure
fi nance

01/ 02/ 2017 15
16/ 07/ 2016 8
03/ 09/ 2016 8
03/ 12/ 2016 8
19/ 07/ 2016 18
27/ 08/ 2016 10
04/ 06/ 2016 11
16/ 07/ 2016 7

Yes Enpl oyabi |
ity skills

yes Lear ni ng
and
practi cal
skills

Yes Enpl oyabi |
ity

Yes
Enpl oyabi l iy

Yes Lear ni ng
and
practi cal
skills

Yes Lear ni ng
and
Practi cal
skills

Yes Lear ni ng
skills

Yes Enpl oyabi |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
765

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Thought

Funt anent al s of 05/ 07/ 2016 32
el ectrical and electronic
conponents: day to day
life
Script witing: filns 05/ 01/ 2017 37
and docunentaries
Mat hematics for 05/ 11/ 2016 43
conmpetitive exam nations
Bonsai devel opnent 01/ 11/ 2016 30
Human di seases and 05/ 11/ 2016 30
managenent
Witing for nedia 03/ 10/ 2016 32
Hi story of human rights 21/ 01/ 2017 32
novenents in India
Publ i ¢ speaki ng 04/ 02/ 2017 34
Awar eness on life style 01/ 11/ 2016 33
di seases
Managenent Concepts and 18/ 07/ 2016 39

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBc I nt ernship 14
MCom I nt ernship 13
BSc Physi cs and Chemi stry 169
BSc Mat herat i cs 138
BSc Bot any and Zool ogy 278
BA Engl i sh and 137
Conmmuni cati ve English
BA H story and Econonics 280
MA Engl i sh 38
VBC Envi ronnent al Sci ences 39
MCom Conmer ce 30

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img3MUhkVU9hUkJUaXJsVHBCU1FSbWc9PSIsInZhbHVlIjoiNzhRMW04WU1XT0dVMER1Smp0Y3lTNGpYTUJyUEY1bHlrZFZiSk5JUW9XTE1MNWRCSXJkOEUvV0xPc3VkWTc5b2ZtakRaODlPMnVka2phWVFrYmpPTFhJdSsxNnlpb2ZOZUd1ZDJ3NVZEVk09IiwibWFjIjoiYWZkOTBkMmY1MzUyOTI3N2M4NzAxNTM0MjM0Y2IyYzE2ZGJkYzY5MjI2OWIwZDMwNzEzZGM3NWE2ZWIxZDBiZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdmRldZYklkUkIzaWorU3ZFRzdSQUE9PSIsInZhbHVlIjoidnI4M0R0NlIrRjgzSjh1YngvVGpkMXhhekNrQ1F1RysvYzRUTUNTVkY0YTRvd0ovNDRoSmZZV2VLcU9zZDk3MTdtcE9Nb25USm41empCbjZvNGhWMEJIR1orTEdxSVdmN1hHR3RZVFVOWEE9IiwibWFjIjoiZTIxOThiNzM3YTU3MDU4OGE4YTdiNTBhZGI3MTkwMGFlODdlZTYyYTE0YjRiOGE1MjZmNzExMjM2M2U2ZTllYSIsInRhZyI6IiJ9

(maximum 500 words)

Feedback Obtained

One of the vital tools enployed by All Saints’ College, in adapting to the
changi ng requirenments and denmands of the society, is the feedback survey taken
at the end of every senester fromnot just the students, but also from
teachers, alumi and the parents. The Managenent also rates itself based on the
feedback taken and so as to identify the areas that need to be inproved be it
in infrastructure or in the introduction of courses to better the quality of
the faculty as well as support staff of the college. The feedback fromthe
students is mainly based on the teacher’s conpetence in delivering the classes
— both the theory and practicals of the relevant senester. The genera
assessnent points of the feedback are based on the teacher’s ability to teach
subj ect, syllabus coverage, organization of |ectures, use of nodern tools of
pedagogy and the node of teaching enployed for preparing the students for the
exam . It al so assesses the teacher’s approachability towards students and her
ability to control the class. The rating is done on a Four-point scale - with
four points signifying excellence and zero- poor performance. The feedback thus
taken is a vital tool in assessing the teacher’s appraisal and added into her
file. The college policy is that if a teacher’s scores only an average grade of
|l ess than 2.5, she would be informed about his/her performance of the
particul ar course and given pointers on the areas that need special attention
for better performance. Al ummi Meet are organised in the Institute during the
course of the academ c year. Alumi Feedback is also collected during alumi
program such as Foundation Day and ot her significant days. The Feedback from
Alumi is also done to evaluate progress of Alumi in career after graduation
It seeks to ascertain the inpact of the particular course has had in preparing
them for the professional world beyond the college, ability to take deci sions,
ability to manage finances and presentation skills at the workplace, the skil
sets and additional know edge that would help them performbetter in their
respective fields and so on. This feedback is also taken on a Four- point scale
on 1to 4 with 1 at satisfactory and | evel 4 on excellent |evel. The feedback
fromthe Parents helps the Institution i mensely streamining the acadenic as
wel |l as adnministrative requirenments of the students. It also collects the

opi nion of the parents regarding the general anbience, the skill devel opnent,
suitability of the courses for career growth of the ward, the skill devel opnent
of ward, hostel accommopdations and so on.. The Enployers feedback highlights
eval uation paraneters in the formof Subject Know edge, Attitude, Behaviour,
Regul arity, Punctuality, Maturity, Mdtivation, Creativity, Presentation Skills
and ability to get along with others. The analysis of this feedback hel ps
institute in refram ng the course content and various skill devel opnent
training. It also helps in determ ning overall enployability of our students at
various | evel s.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Zool ogy 44 0 53
BSc Mat hemat i cs 40 0 48
BSc Physi cs 20 0 28
BSc Chem stry 44 0 50
MCom Fi nance 15 0 20




BCom TT™M 40 0 57
BCom Fi nance 50 0 66
MA Engl i sh 15 0 20
BA Communi cati ve 30 0 48
Engl i sh
BA Engli sh 60 0 72
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1802 106 46 4 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 68 102 10 4 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each department follows the Mentor-Mentee program in which a group of students are assigned to a teacher
who mentors them. Students meet their mentor on a frequent basis to iron out any problem they are facing. This
helps in counselling and mentoring their personal and academic issues. A proper record of the same is
maintained by the teachers and the department. The Mentor-Mentee Program is quite useful in identifying the
slow and fast learners. Every faculty in the department is assigned 10-15 students who mentor them. Frequent
meetings are held to counsel any problems of the students — both personal and academic issues. This is a
continuous process till the end of academic career of the student. The final semester students are also advised
for competitive exams for higher studies along with proper career guidance. Reasonable numbers of students
have secured admissions for their higher studies and they in turn guide their juniors for their prospective
admissions. The department also counsels students of poor attendance/performance and corrective and
preventive measures are suggested for further improvement. A tutor is allotted to each class. The class teacher
ensures the intellectual, emotional and physical wellbeing of the wards in her class. The parents are also called
for a one to one meeting with the class teacher to ensure that the right kind of help can be given to the student
and at home the parents can provide the necessary backup required to complete the course successfully. The
submission of the assignments for all the courses in the semester is also ensured by the same teacher. The
students are given series test at the end of the semester, after which the teacher ensures that the students are
given remedial classes, on the basis of the need of the student. The remedial class would be given only for those
students who are found lagging behind in certain portions covered in class. Through this, even a more focused
attention on the topic is given so that the student can grasp the concept without peer pressure. The conduct of
the retest in genuine cases where the student was unable to write the series test paper is also followed up. Then
the teacher prepares the Individual Assessment Sheet of the courses and the Consolidated Assessment Sheet
of the marks and uploads it on to the University website. The class teacher also motivates the students to
participate in the co-curricular and extracurricular activities of the college. The general conduct of students is also
supervised by the teacher. To ensure this, the class teacher meets the students for mentoring sessions. Through



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ1Ylp6dzhob25pV0s2Q2dRQUdSUWc9PSIsInZhbHVlIjoiMmhUZjZwLzZNamtxWFJhSEtUaFNYM25aTGdZaTNTMHVaZHhzQ0ViSG0vZTZiUEFtMUhZUTZ5N3RXZHVtRlFVVitHckNZN3JqUFVXNHV6Ly9SbDJQdnc9PSIsIm1hYyI6IjI1YjYwZDdhY2UwOWRkMzk0YmQ0Y2MyOWI3ODUwODhiYWExMmY0YTU4YjZkMDU0YTdhM2FkYjA5YjNlMjYzYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBWMi92Y1QrVVJzR2JpK2I1ZUVTbnc9PSIsInZhbHVlIjoiL0duK3IwWHNhUWRDa1dJWkZpMGpJYm5sZEZNVUNVUkdMRytDRjh6SkxweFBUTmdJUlhSQUM2dVcvOTJLNEMzakYvZ21pcytSbTlQMHIzWkdGc1Q4TEE9PSIsIm1hYyI6IjA1MjZjYzNkNjlmYTAyOTIzN2U5MTFhOTA0OGY2OTY4NjZkNTU3Y2Q4MWMyYjczOTIxYWEyMzU2MmI4MzU1MDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZXcTJDYkszdUFGczVVbG82cU1jU1E9PSIsInZhbHVlIjoiZ20vc2UrZ1VKdmxoR25OTGMzZDFzeGhYL2o5L09MaUZJRVlnNDNrN3h2eU9KT1VBamgwQ0F3WGhZT3Fxa0g3QWJrc1FHVFJOYVozNDRja0tFZzQ5Tnc9PSIsIm1hYyI6Ijc1MDUxYTdhNGJlNTk1MWRmOGI1YmVhYTAxN2Q0NDIwNWFkMzUyOWU0M2Q5NTc0N2IyYmRlNWJmYzZjMDBlN2IiLCJ0YWciOiIifQ==

mentoring the teacher is able to identify the problems the students may have and suggest suitable measures to

overcome the hurdles that the student faces in the academic sphere. If the student is found to have serious

personal issues, she is directed to go for counselling to the counsellor at our college. Here also the parents are
kept informed of the course of action that needs to be taken.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
1908 68 1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
68 68 0 17 27
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr Reshma J K Assi st ant Excel | ent
Pr of essor | eader ship
certificate by
British Council
2016 Dr Reshma J K Assi st ant Sel ected for
Pr of essor Flair Training
Prograne at
Not t i ngham Tr ent
Uni versity
2016 Dr Reshma J K Assi st ant Recogni tion from
Pr of essor ASAP for Rapporteur
at the
i nternational skill
concl ave SEEK 15
2016 Dr Reshma J K Assi st ant Recogni tion from
Pr of essor Mat pr op
2017 Dr Ci nthya Assi st ant Best Research
Chri st opher Pr of essor paper Award
2017 Vi j ayakumar i Assi st ant Certificate of
Pr of essor appreci ation
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end
examination

Programme Name

Nill Nill

NA NA

Nill
No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation of student progress is carried out through
I nternal Exam nations, quizzes, nultiple choice questions and class tests. The
Col l ege follows a systematic approach on Continuous Internal Evaluation wth
students being evaluated at two | evels: classroomteaching and Tutorial.
Mul tiple evaluation formats such as witten tests, presentations, group
di scussi ons, debates on acadenic topics are enployed by faculty nenbers at
periodic intervals to help test the learning of the students in a conprehensive
manner. The exam nation comm ttee has reinforced norns for the conduct of the
i nternal exam nations and made all faculties aware of these norns before the
commrencenent of the exanms. Faculty menbers hold regul ar di scussi ons on
performance with students to help theminprove their gap areas. The overal
i nternal evaluation franmework is also studied and consi dered by vari ous
committees of the College to further inprove the effectiveness of the interna
eval uation system It is our constant endeavour to pronote anmpong teachers a
culture that encourages continuous evaluation in curricular and co-curricul ar
areas. The results of adopting such a strategy are positive and the |least two
fold. On the one hand such interventions are likely to catal yse constant and
consi stent efforts on the part of students and at the sane tine enhance the
productivity of their efforts by providing anple space for corrective action.
Peer evaluation is also enployed by teachers to enpower and enabl e students to
hel p each other particularly in areas where creative and original thinking wll
benefit them G oup assessnent is conducted by teachers when students are
assigned group presentations on curricular and co-curricular, acadenic topics.
Teachers assign innovative projects to students to build and check their
creative skills. Presentations are taken on topics related to the syllabi or
even on topics other than the main paper to develop the interest of students.
Thus, a continuous internal assessnent system works throughout the session to
eval uate the students on the basis of their daily performance and growth. ?
Printed question paper is provided to each student for internal exam nation ?
Model practical exam nations and Mock viva are conducted ? Double valuation are
conducted for PG Internal Papers ? Form ng of an internal squad commttee is
formed to prevent possible mal practices in exam nations ? Retests are given to
students who were unable to attend Internal Exam nations. ? Cass PTA neetings
are conducted by the class nentors to discuss the progress of the students with
their parents. ? Bridge Courses are given to students and an entry | evel exam
i s conducted. ? Paper and posters are presented at Sem nars and conferences by
students. ¢ Case studies/ field visits/ project wirks etc. ¢« Those students who
did not performwell in the assignnent were counsel ed individually and when
requi red, weaker students were given nore chances to inprove their scores. -
Students involved in co-curricular and sports activities who m ssed the first
test could appear in the second/ third round ¢« The coll ege notice boards
display all circulars fromthe university regarding evaluation, and al so the
| ast dates for subm ssion of assignnents and conduction of tests.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Internal Exam nations were carried out accordingly as per the University of
Keral a academ c cal endar. At the begi nning of academ c year institution
prepares an academnic calendar to organise the curricular and extracurricul ar
activities in the institution. In acadenm c cal endar institution adheres to
avai |l abl e worki ng days, short and | ong Holidays, National Public holidays,
Admi ssi on process, Senester wi se Teaching Plans, Tentative University
Exam nation days of senester, Tentative practical exani nation days, allocation
of Internal Assessnent |ike sem nars, projects, assignnents, Class tests,
Practical assignnent, Subm ssion of Internal Assessnment work, |CT Lectures,
Cuest Lectures, Celebration of National Science day, Tests, Educational tour




Departnmental stock verification, various Literacy days, Awareness Programes
and rallies, organising workshop / sem nar activity are planed nonth w se and
makes i nplenentation on it. As per academic cal endar, institution follows all
curricular, Co-curricular and Extra-curricular activities for better academc

wor k. The cal endars all ow each departnent to plan the acadeni c and co-
curricular activities in a systematic and cohesive manner. |t records the days
all ocated for tests, nmentorship prograns etc. The coll ege internal academc
audit ensures that these calendars are in place before the beginning of the
senester. | QAC recomends all the Departnents to prepare an Academ c Cal endars
of events/activities/schedul e before the commencenent of session for snmpoth and
effective functioning. | QAC have al so recommended the faculty to prepare a
senester w se teaching plan before the comrencenent of the senester. The
schedul e of external exam nation by the University is displayed on the notice
board for students. In case of any change in the University schedul e, sone
changes are required to be nmade in internal evaluation as well. These changes
are communi cated to the students in advance. Al efforts are nmade by the
institution to adhere to the academ c cal endar for Continuous evaluation. 1
Preparatory Exams/ internal assessnment exans are conducted every year before
uni versity exans. 2. Every teacher conducts regular class tests with ntgs on
the related subject 3. The results of the Internals Exami nations were published
and signed by the students 4. The attendance statenent is subnitted to the
Principal. 5. The CAis prepared by the teacher and submtted to the Heads of
Departnments for enabling online subm ssion of CA marks. 6. The hard copi es of
the attendance and consolidated internal is submtted to the university. 7. The
CA marks are displayed and signature fromstudents is obtained from students
that there is no conplaint regarding the CA. 8. Online registration, fee
submi ssion, examregistration are carried out at Teacher |evel, HoD | evel and
Principal level and subnmitted to the University. Regular nonitoring is done by
the Council. The Principal conducts curricular and extracurricular review
meetings on regular basis to check the inplenentation and progress of all the
activities in the academnm c cal endar. Based on these review neetings sone
changes in schedules of activities are nade if required. Further, extra

| ectures are schedul ed to conplete the syllabus before university exam nation

The Col | ege prepares its own calendar for all academ c, sports and cul tural

activities within the franework of the cal endar given by University of Keral a.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. al | saintscol |l ege. ac.in/upl oadi mages/fil e/ 2021-2022/ Depart nment al %200
ut cone%?0%202016- 17. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
130 BA Engli sh 70 65 92. 85
530 MA Engl i sh 19 15 78.9
159 BCom Fi nance 68 52 76. 47
159 BCom TT™M 39 20 51. 28
590 MCom Fi nance 18 17 94. 44
235 BSc Chem stry 48 35 72.9



https://www.allsaintscollege.ac.in/uploadimages/file/2021-2022/Departmental%20outcome%20%202016-17.pdf
https://www.allsaintscollege.ac.in/uploadimages/file/2021-2022/Departmental%20outcome%20%202016-17.pdf

230 BSc Physi cs 23 17 73.91

220 BSc 43 33 76. 74
Mat hemat i cs

245 BSc Bot any 52 38 73

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. al | sai ntscol |l ege. ac. i n/upl oadi mages/file/2021-2022/ Feedback%?0An
al ysi s16-17%0( 1) . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 | SRO, SPACE 20. 22 8
Proj ects APPLI CATI ON
CENTER
M nor 730 UcC 1.4 1.4
Proj ects
Maj or 730 KSCSTE 13. 35 7.3
Proj ects
Maj or 1095 UGcC 12.74 8
Proj ects
Maj or 1095 ucC 7.73 4
Proj ects
Maj or 730 DSI R 20 8
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Senmi nar on | PR Conmrer ce 02/ 02/ 2017
Nati onal Sem nar on Bot any 20/ 07/ 2016

“Insight into Plant
Sci ence Research’

Nati onal Sem nar on Envi ronnent al Sci ences 27/ 02/ 2017
Intell ectual Property
Ri ghts
Introduction to Research Physi cs 12/ 09/ 2016
Witing
A Sem nar on Met hodol ogy Physi cal Educati on 12/ 07/ 2016

of Research in physical
Education and Sports



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRCdGlIbTJIek4wZXd4dHN0dUFkR0E9PSIsInZhbHVlIjoiNmJmQUVadURsS3g0M0dOTXhxR1VTb1hVK2IwakVTaGNzWHdaRlFLODlKaWNIb3d6cDlmQ3BVc2xJSTFSUjdWbXQzbm5HbEtiT3A5bnJMVG8xTncrUmkyMlJxQmowYXJXeWRBeExybEMxWlE9IiwibWFjIjoiOGI2ZGY1ZDRiODk1ODVhOWZlNmE2ZWZjYTEyMDdlNjQ3YmEyNTNlNDYxMzdhNTQ1NzQ2ZjZkYWFiMzNkN2E3YiIsInRhZyI6IiJ9
https://www.allsaintscollege.ac.in/uploadimages/file/2021-2022/Feedback%20Analysis16-17%20(1).pdf
https://www.allsaintscollege.ac.in/uploadimages/file/2021-2022/Feedback%20Analysis16-17%20(1).pdf

Nati onal Sem nar on Hi story 02/ 11/ 2016
Wnens Rights froman IPR
Per spective
| ndustry Academ a Conmrer ce 20/ 12/ 2017
Col | abor ati ve Semi nar on
How to use Tally ERP in
col  aboration with G Tech
Sol utions Private Ltd.
A Sem nar on | ndustry- Envi ronnent al Sci ences 22/ 03/ 2017
Academ a |inkage in
H gher Education: An
experiential |earning
practice
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Critical Dr. C Govi nd 18/ 02/ 2017 Literary
Appr oaches Udayakal a Rachana
Pur askar
Critical Dr. C Panchami 29/ 12/ 2016 Literary
Appr oaches Udayakal a Literary award
Nat i onal Snt . Uni versity of 24/ 09/ 2016 Soci al
Service schene |Vijayakumari. K Keral a Servi ce
activity
Best Degree Dr. Sm t haAsok Nat i onal 23/ 06/ 2016 Pr oj ect
Pr oj ect V Sem nar on Present ati on
Present ati on Phot oni cs, Awar d
Awar d Medi ci ne and
Envi r onnment
(NSPME — 2016)
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
6000 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 2 1.5




Nat i onal

Bot any

| nt er nati onal

Zool ogy

3.35

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Cheni stry 1
Physi cs 5
Zool ogy 6
Bot any 3
Envi ronnent al Sci ences 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hi storic Vi j ayaku I nt er nat 2017 23 All 3
i zing the mari K i onal Sai nts’
concept of Educati on Col | ege,
tribe with and Trivandrum
ref erence Resear ch
t o Kor agas Jour nal
G nt hya The 2016 6 All 1
Estimation |Chri stophe |Journal of Sai nts
of genetic r Cyt ol ogy Col | ege
par aneters and
of CGenetics
sel ected a
gr obot ani c
characters
of Bacopa
nonni eri
(L)
Wettst.’
Elite Ci nt hya 2016 32 All 6
genotypes |[Chri stophe |I ndustri al Sai nt s,
of Bacopa r crops and Col | ege
nmonni er i product s.
from
sout hern
Western
Ghats in
I ndi a.
I ndustri al
crops and
product s.
Ef f ect P S J. 2016 63 All 6
of cerium Anj ana Material s Sai nts’




oxi de on
t he
opti cal
and
dielectric
properties
of
strontium
bor at e
gl asses,

Sci ence.
Vat er .
El ectron

Col | ege,
Tri vandrum

Cli mat ol
ogy of
hori zont al
W nds in
the | ower
and m ddl e
at nosphere
over an
equat ori al
station: Tr
i vandrum

Veena
Sur esh
Babu

Current
Sci ence

2016

104

Al |
Sai nts’
Col | ege,
Tri vandrum

Per spect
ives on

alarm ng m
arginaliza
tion and d
egeneratio
n of the

Kor agas

Vi j ayaku
mari K

Revi ew
of Soci al
Sci ences

2017

Al
Sai nts’
Col | ege,
Trivandrum

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional
affiliation as
mentioned in
the publication

Ef f ect
of cerium
oxi de on

t he

opti cal
and
dielectric
properties
of
strontium
bor at e
gl asses

P S
Anj ana

J.
Mat erial s
Sci ence.
Mat er .
El ectron

2016

63

6

Al
Sai nt s’
Col | ege,

Trivandrum

Climato
ogy of
hori zont al
w nds in
t he | ower
and m ddl e
at nosphere
over an

Veena
Sur esh
Babu

Current
Sci ence

2016

104

Al |
Sai nts’
Col | ege,
Trivandrum



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFDMnJacHZ6NGd0b1VBTzY3UUpQZWc9PSIsInZhbHVlIjoiTThoWFF4L01kYzVpOUJXUWFmOTBqMlJmSVp4bE9LbHkvbnlpWDNENXZBOWFQcDdERHl4SkRJUzVZa3M3TmpEM1RDNHRZWk1ndWRVQ1o4L0hZZ1dvR3hkbnV0TkE0UGVQQ2tBYkdFSTNOTVk9IiwibWFjIjoiNjFlMDFiYWNlNGE3MjAyODJmOWU4MDQxZDg0M2FiMWQyMGQ1NTYwMDYzNDFmN2JjMzRkODk5NWUzMDJkMDU5NyIsInRhZyI6IiJ9

equat ori al
station: Tr
i vandr um
Hi storic Vi j ayaku I nt er nat 2017 2 2 Al l
i zing the mari K i onal Saints’
concept of Educat i on Col | ege,
tribe with and Trivandrum
reference Resear ch
t o Koragas Jour nal
Per spect Vi j ayaku Revi ew 2017 1 0 All
ives on mari K of Soci al Saints’
alarmng m Sci ences Col | ege,
arginaliza Trivandrum
tion and d
egeneratio
n of the
Kor agas

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 10 40 3 3
nar s/ Wor kshops
Present ed 2 15 0 0
paper s

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Soci al Conmi t ment NSS 2 45
Canmpus d eani ng NSS 2 25
Bl ood Donati on SreeChithiraThiru 2 80
nal Institute of
Medi cal Sciemce
and Technol ogy,
Trivandrum
Food Di stribution I ni ated by NSS 2 15
unit Al Saints
Col | ege
Book Distribution Books distri buted 2 60
t o nei ghbouri ng
school libraries
Nat i onal NSS, University 2 5
I ntegration Canp of Keral a
Regul ar wat eri ng NSS 2 30
of plants
I nt ernati onal NSS, University 2 45



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktwVDVwWEdQTGlveDJGOVhuTXAzU3c9PSIsInZhbHVlIjoieU9LSThlUHorTzhYemNMOWNvTGRERCtKdWR4dG5wamdtSjBrNXpTREtRbnJoTU1keWdkU05MSUQ1VmswdVhLa1lBSG1FRGhLa2JBNzFHdWJQWm5vY0YyTlZhMVZoQ3I4bmsxNCtRTW4xWVgwOVRCRVh2VTR0QWNIL1lVMDVGZXkiLCJtYWMiOiJkN2NhOTJhZDBlNzI5OTM5NmM0ZTRhYzJmNjEyYTA4YWM2NjZhNWJjODEyYTcxMWVhMTVjYTIxZmVmNDY0MmRjIiwidGFnIjoiIn0=

Yoga Day of Keral a
Cel ebrations
A ynpi ¢ Day Physi cal 2 25
Cel ebrations Educat i on
Cvil Service Cvil Services 2 30
Trai ni ng Progar nmes Acadeny
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Uni versity Uni versity of 1
appreci ati on award Ker al a
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Swat ch Uni versity of Swat ch 2 125

Bhar at h Ker al a Bhar at h
Al DS Uni versity of Al DS 2 100
awar eness Ker al a awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | aborati ve Amity Institute DSI R 730
research activity of Marine science
and technol ogy
Col I aborati ve Pl anni ng Board, State Pl anning 730
research activity Gover nnent of Board, Governnent
Kerala (In of Keral a
col l aboration with
I 1 UCNRM)
Col | aborati ve Pl anni ng Board, State Pl anning 730
research activity CGover nnent of Board, Gover nment
Kerala (In of Keral a
col l aboration with
I 1 UCNRM)

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllTSXpONCtKZkl3UTFXbzdqQUVKVGc9PSIsInZhbHVlIjoiSG9JUldqckRaU1hibUNwT2dGVGZLWXFYRk1LbnltSTdnSWZGMTZUcHBFdEdpMENnL3MxN1BMK3JPdm1ab2JISEtzbE84c1lWY0h6NlE5NVI1M3I5c2c9PSIsIm1hYyI6IjIxOTMyMjI0ZGMxOGRmMTcwYTAzMmVlZWE3N2QyMzQ4YzE1Y2U5ZjRiNmJiYzcxNjdjMmJiNDk4NjU2ZWZhZmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdYdXdzajVvWjhmbWJ3Z1VPUkxGRkE9PSIsInZhbHVlIjoiYWxYeTNjMks4Sld2Sk8vZ3RNLzlkc05qd2lKek5NUTJTVFMwQXc3R0FKQTBpbXhOazJJdis0R3ZJV0Z4VEVEV0RJVEUzd0ljQzNjZDI4TEl5ZVBTUWxMUGVaZTdVYTlGUWQ1bDhSV0E4TEVBRlVaYlVnM29lU2J1Qnh4MTFicTEiLCJtYWMiOiIzMjg4NTAyNWU4NWQxY2E4MTk2MTY3YmZlMzdmY2QzM2I1Mjc1YzdiOTViZTRiMTE0YjM2ZDFlM2EwYzM2ODVkIiwidGFnIjoiIn0=

with contact

details
Resear ch Resear ch Uni versity 01/ 01/ 2016 31/ 12/ 2017 Lekha Rani
Center of Kerala, T ML, Al
hi ruvanant ha Saints
puram Col | ege
Resear ch Resear ch Mar 01/ 01/ 2016 31/ 12/ 2017 Sr.
Cent er | vani ous Car val ho
Col | ege Fausti na
Ccila, Al
Saints
Col | ege, Thi
r uvanant hapu
ram
Resear ch Resear ch MG 01/ 01/ 2016 31/ 12/ 2017 Dr. Siji S
Cent er Col | ege, Thi L, Al
ruvanant hapu Saints
ram Col | ege
Resear ch Resear ch Uni versity 01/ 01/ 2016 31/ 12/ 2017 Ms. Vidya
Facility of Keral a Nair, All
Sai nt s’
Col | ege
Resear ch Resear ch MG 01/ 01/ 2016 31/ 12/ 2017 Dr. Beena
Cent er Col | ege, Thi Kumar, All
ruvanant hapu Sai nts
ram Col | ege
Internship I nt ernship MATPROP 01/ 04/ 2016 30/ 04/ 2016 Facul ty
Report Techni cal and
gener at ed Servi ces Pvt st udent s,
Ltd. Depart ment
of Environme
nt al
Sci ences,
Al Saints;
Col | ege
Resear ch Resear ch Kannur 01/ 01/ 2016 31/ 12/ 2017 Ci nt hya
Cent er Uni versity Chri st opher,
and TBGRI, Al'l Saints
Pal ode Col | ege
Resear ch Resear ch Keral a 01/ 01/ 2016 31/ 12/ 2017 Li ssy
Cent er Uni versity Bennet, All
Li brary Sai nts
Col | ege
Resear ch Resear ch MG 01/ 01/ 2016 31/ 12/ 2017 Dr. PS
Cent er Col | ege, Thi Anj ana, All
r uvanant hapu Saints
ram Col | ege
Resear ch Resear ch MG 01/ 01/ 2016 31/ 12/ 2017 Dr. Deepa
Cent er Col | ege, Thi M
ruvanant hapu
ram

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Services Pvt Ltd.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MATPROP Techni cal 06/ 03/ 2016 Two seminars and 15

one nonth | ong
internship with
field based work
and report
presentation

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
23.5 23. 25
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pments Exi sti ng
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 4.1 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51711 4468183 89 35749 51800 4503932

Books



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitYaVlaNVhXZTZMVVI3SzVORnpHbUE9PSIsInZhbHVlIjoiOEtHemp1Zm9XaTlvLzg2aEdiMi9qU1VrV1MrcTROeWFCTUluRjZwUXBmSFlVTlJZMDQxRlJnblVlaDBzcllQdnB4VW5LSVlheGM0YXM2YXZCcmZneG1HV29jKzZQTk9zd2ViQllid0Z1Vms9IiwibWFjIjoiMWE1MGNmYTY2N2VlZmM2Mjc4Njk0YTk2OTA4MjlhNzIxYTNlMzcyNWIwZDhmNDg5OGNjMzY2NjliZDJiYTBlMyIsInRhZyI6IiJ9

510 103275 46 18225 556 121500
Ref erence
Books
Jour nal s 27 81000 0 0 27 81000
Di gital 1 30000 0 0 1 30000
Dat abase
CD & 320 5050 0 0 320 5050
Vi deo
Ot hers(s 1641 3900 66 0 1707 3900
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 123 62 104 6 13 8 15 50 19
g
Added 2 0 0 0 0 0 0 0 2
Tot al 125 62 104 6 13 8 15 50 21

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

12 11. 74 23.5 23. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



NA

cl assroons. Various infrastructural

the accountant. A systematic procedura

The PTA al so spearheads infrastructural
environnments for academ c activities. The PTA fund is used to inprove standards
of infrastructure of the college as well

recurring expenses pertaining to the day to day working of the institution.
Various college level conmittees such as Purchase conmittee,
Li brary comm ttee supervise the availability of adequate infrastructura
facilities. The library focuses on the availability and utilization of
instructional material in teaching and | earning. The requirenents of various
departnents via HODs are taken, the list chal ked out and the final list is duly
approved and signed by the Principal. Stock verification is carried out at the
end of each year. The college | aboratories are set up and updated in a manner
sensitive to curricular and research protocols.
Departnent of the institute | ooks after the sports facilities and activities.
The concerned departnment keeps a record of utilization of sports facilities,
activities held and student achi evenents.
mai nt ai ned by the system adm nistrators and techni ci ans.
i ssues of mmintenance, vendors are hired for

The col |l ege under the aegis of its Governi ng Body, College Council, |IQAC and
Purchase conmttee along with various sub conmttees assures the optim
al location and utilization of financial

resources. The nobnetary source is

library, sports,
devel opnments of the institution, its
regul ar mai ntenance and repl eni shment are aided through UGC grants. To ensure
accountability and transparency in matters related to nonetary policy,
financial records are regularly scrutinized and verified by the Principal and
system has been adopted by the Purchase
committee for the procurenent of tangible assets for the institution. Tenders/
Quot ations are called for fromauthorized agencies and prices are conpared by
the commttee. Conconmitant with providing state-of-the-art technologies in
education, the college practices judicious spending of
regular audit of its budget also exercises restraint as far as expenditure is
concerned. The regul ar neetings of conmittees constituted for financial
regul ati ons discuss the utilization of
qual ity inmprovenent of the college. The college has a fornalized system of
qual ity assurance through internal check and externa
of an internal quality assurance system has aided in creating a sustainable
framework for maintaining quality. UGC grants,
such as DBT and Kerala State Council for

audi ts.

streamined to cater to the needs of each departnent and the institution has
adopted a uniform procedural systemfor the mai ntenance of physical, acadenic

and support facilities for |aboratory, conmputers and

its resources. The

its resources so as to ensure overal
The est abl i shnent

funds from external agencies

Sci ence, Technol ogy and Envi r onnment

(KSCSTE) and PTA accounts are audited by a practicing Chartered Accountant so
as to ensure accountability and transparency in nonetary transactions. The
managenent plays a pivotal role in the robust up-keeping and enhancenment of its
canmpus infrastructure. Conplying with its eco-friendly initiatives, it ensures
that the infrastructural expansions are at

par with the academ c devel opnents.
initiatives to provide conducive

as to help finance recurring and non-

RUSA conmittee and

The Physical Education

The IT facilities of the college are
In case of mmjor
t he mai nt enance of

IT facilities.

https://www.allsaintscollege.ac.in/allSaints/Policy _manual.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenment Merit
frominstitution |Awards, PTA and OSA
Merit Schol arships

91

45330

Fi nanci al Support



https://www.allsaintscollege.ac.in/allSaints/Policy_manual.php

from O her Sources

a) Nati onal

Fi sheries e-
grantz,
and OEC
Schol ar shi ps,
Matric and Post
Mat ri ¢ Schol ar shi ps

SC, ST, OBC

1613

11789168

b) I nternati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Pr ogr amme

enhancement scheme enrolled
SOFT SKI LL 27/ 02/ 2017 584 DEPARTMENT OF
PROGRAMVE - ENGLI SH
EFFECTI VE
COVMUNI CATI ON
SKI LLS
YOGA MEDI TATI ON 21/ 06/ 2017 692 DEPARTMENT OF
PHYSI CAL EDUCATI ON
SPARSHAM 02/ 08/ 2016 27 COUNSELLI NG
CENTRE OF THE
COLLEGE
BRI DGE COURSES 22/ 07/ 2016 522 DEPARTMENTS OF
THE COLLEGE
REMEDI AL COACHI NG 10/ 10/ 2016 244 DEPARTMENTS OF
THE COLLEGE
MENTORI NG 20/ 06/ 2016 804 DEPARTMENTS OF
THE COLLEGE
PERSONAL 11/ 08/ 2016 64 DEPARTMENTS OF
COUNSELLI NG THE COLLEGE
Schol ar Support 20/ 09/ 2016 30 Kerala State

H gher Educati on
Counci | and
DEPARTMENTS OF THE
COLLEGE

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 AEG S LTD 0 130 7 0
2016 CGP Car eer 320 320 0 0
Avenues,
Pooj apur a



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRqakY4LzZjcWZmMWFYZWVpWllEbUE9PSIsInZhbHVlIjoiZmRGVTNQeTE4ZWxVdVBQR2syZjk3MXdXRFZjR1prbUNGRUNzSUttakQ2YkE5eFZDQ3NKaENEdlZ2MUQ0Zk5sUXZ1Z2R4R2VEbUJFZHI5VER4OXVLdHc9PSIsIm1hYyI6IjdiYjFmNjI3NWExMDg4MDhhNjU1ZDBlYjE3M2NkNDIzNzM3MDY2OGViYTg0NjM0NGY0YmY4ZmYzNWJlZjVkNjkiLCJ0YWciOiIifQ==

2016

TCS

50

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 50 1 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 7 BCom Commer ce Details in MCom
file
2017 8 BA Conmuni cat Details in VA
ive English file
2017 25 BA Engl i sh Details in VA
Literature file
2017 8 BA H story Details in VA
file
2017 8 BA Economi cs Details in VA
file
2017 10 B. Sc Zool ogy Details in VBC
file
2017 25 B. Sc Bot any Details in VBC
file
2017 17 B. Sc Chem stry Details in VBc
file
2017 13 B. Sc Physi cs Details in VBC
file
2017 13 B. Sc Details in M Sc
Mat hemat i cs file
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImM5YVdlbllWVTB3L3duc3FBS0Fncnc9PSIsInZhbHVlIjoia1pCQnlBNXhtZDVLVVE2TzY2bXgvYldZdFdPMmtCVStTZ2xyMTVPbmN3ay9TN2VoRlVidGkxcjBieFVlZTBjcDNabEtxdGlHRGJ2TE9aQzNienkrNHc9PSIsIm1hYyI6IjZjMTZjM2MwMTQxYmQwYTMzNjg5ZTc3Y2NkMmJmZmY2NDgwOWI4ZDhlMjRiYzFkMzI1MmQ0MzExMWY1NzdmZjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpOak8vdE1DQXI0THpQcnFEWm9kZ0E9PSIsInZhbHVlIjoiRVEwREVRMElvVWhaY3ZFK0FSZHhEU1llSWcxdWpvK2xwektXOHh1S1g1S2xFV1Y4MWZNTG5KemxQc1BiWEwvTTlZYVRoUHlMeTIzdzM2VUNzb3puWXc9PSIsIm1hYyI6Ijg3MDE5NTViZjJmODcxYzI0NzRmN2ZiM2JiNDUwNmM1YTg1NzA3YmMzYzg3YmFiOTJlYTAyOGJhNDI3YzliMjQiLCJ0YWciOiIifQ==

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
FRESHERS DAY COLLEGE 30
COVPETI TI ON
ONAM CELEBRATI ON COLLEGE 672
UNI ON AND ARTS DAY COLLEGE 184
PROGRAMVE
CHRI STMAS CELEBRATI ON COLLEGE 223
KRl YA CULTURAL FEST COLLEGE 474
ANNUAL SPORTS DAY COLLEGE 179
SHUTTLE BADM NTON COLLEGE 28
CHESS COVPETTI ON COLLEGE 12
FI LM FEST COLLEGE 893
COLLEGE DAY COLLEGE 816

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Al | Nat i onal 1 Ni Il 1097 AND MARI A
I ndia/ int 461 JUSTI N
eruni ver si SRUTH R
ty
BaseBal |
WOITEN
t our nanent
2017 Nat i onal 1 Nl 1097 & MARI A
Feder ati on 395 JUSTIN &
cup Rughby MERLI N V
Sevens Cha BOBAN
nmpi onshi p
for Senior
Men and
Wonen,
2017 Sout h Nat i onal 1 Ni |l 395 & MERLI N V
Zone 461 BOBAN &
Seni or SRUTH R
Rugby
Sevens Cha
nmpi onshi p
for Men
and Wonen
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitMMW41RWF6OHZjQXk5cEw1YjRqTXc9PSIsInZhbHVlIjoid250LzZyT2JGN2IwTzE3WmZJYlJKVEQ1Z2RoK2dXMThCYllGVGlPTVhseE9VUmxET2VYUGc5ZHNsaXlVWWJqd0lrNXlJVitFY3RvLzZVK3pZTS92RTlOMGszc3Z1VlYvYUV3WklqOUNZNzg9IiwibWFjIjoiMTI0OGM3YmExZjVlZjlhYzE1MTQ1MGE2MDdhZmNjMzZmNjc1YzFkMDlmM2Q2ZDg1ZjViMTBiMTU3ZTZlMjIxNyIsInRhZyI6IiJ9

The College Union is constituted every year in accordance with the University
rul es and regul ations. The Uni on consists of the Chairperson, Vice-Chairperson
Ceneral Secretary, Arts Club Secretary, Magazine Editor, Secretary for Sports,
two University Union Councillors and CGeneral Representatives (UG who are
el ected by the students. The Union has the responsibility of organizing co-
curricular activities in the College. It also represents the Coll ege at
Uni versity nmeetings, Youth Festivals and intercollegiate conpetitions. The
Student Council is therefore a representative structure through which students
can be actively involved in the affairs and functioning of the college, working
in partnership with the faculty and rmanagenent for the benefit of the
institution and students. The council pronotes the interests of the college and
ensures active involvenent of students in academ cs, sports and cultura
activities. The college union is responsible for conducting various events |ike
Fresher’s day, Onam and Christnas cel ebrations, Kriya Cultural Fest, College
Day and so on. Another inportant role played by the Union involves the editing
and publishing of the annual college nmagazi ne. The Chairperson of the college
union is an integral part of the | QAC and Col |l ege Council and she puts forward
suggestions of the student body for inproving academnm ¢ and co-curricul ar
performance, thus solidifying student’s involvenent. The Anti Raggi ng Cell has
representatives of freshers and seniors to ensure cooperation and to abolish
ragging in the college altogether. They attend the neetings of anti ragging
cell and they give a brief outline of the student related issues if any. It is
t hrough the students’ active involvenent that the acadenic cal endar is
formul ated. NSS, NCC, Wonen Cell, various clubs and associations have student
representatives as secretary and joint secretary to coordinate the activities.
Apart fromthis there is active involvenent of students in various frontiers of
the institution to ensure hands on approach and participation in the pursuit of
academ c excel | ence.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

412

5.4.3 — Alumni contribution during the year (in Rupees) :

84950

5.4.4 — Meetings/activities organized by Alumni Association :

THE ALUVNI DECI DED TO G VE SCHOLARSHI P TO MERI TORI OQUS AND NEEDY STUDENTS

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Response to an Appeal for Voice Donation: The NSS Units of Al Saints’
Col | ege under the | eadership of Programme O ficers, Dr. Vijyakumari K and Ms.
Sima S Stephen responded enthusiastically to an appeal nade by a blind student
M. Lijoy Lawence Rosenmary of Kerala Blind Society for voice donation.
Recogni zing the difficulties blind students face in accessing study and readi ng
materials and the pressing need for Voice Donation, the volunteers worked on
creating a voice bank. The students read sel ected books, recorded them using




their nobile phones and sent it to a common What sApp group conprised of the NSS
Programme Officers, M. Lijjo, the editor of the audio files and vol unteers.
The vol unteers nade audi o recordi ngs of study materials, books, newspapers and
journals in English and Mal ayal am The recordi ngs were nade based on the
requi rements of blind students —school students, college students and those
preparing for KPSC exam nations. Menory cards were provided to students who did
not have enough space in their phone to store the recordings. Vol unteers nade
audi o recordings as and when tine pernmitted and saved them The genera
gui deline was to start the recoding with the nane of the book, author and page
nunbers. Partial recordings of books were nunbered so that the sequence of the
book could be followed in its entirety. Flow of content nanely continuity was
prioritised. If the reader nmade any error, the reader sinply had to nention
“sorry that was a nistake” and continue with the recording. There was no fixed
rul e concerning the duration of the recording. If the material chosen was a
book, the rule was that it had to be read conpletely frombeginning to end. 2.
Vol untary Bl ood Donation by Femal e Donors Every year our nation requires about
5 crore units of blood but receives a neagre 2.5 crore units of bl ood. As
hospi tal demand continues to outpace donations, the help of donors in ensuring
the availability of |ifesaving blood products for patients is vital. Responding
to the need for blood donations, the NSS Units of Al Saints’ College conducted
bl ood donation canps in collaboration with the Sree Chitra Tirunal Institute
for Medical Sciences and Technol ogy (SCTIMST). The nedical team fromthe bl ood
bank of SCTI MST screened the potential donors. After checking the medical
hi story of the volunteers and conducting a mni-physical to check their weight
and henogl obin | evel, eligible donors were identified. A sterile needle was
used for drawi ng the blood of each donor. The process of blood donation for
each donor took about 8-10 m nutes with the donors confortably |ying down. Wen
approxi mately a pint of whole blood was collected, the collection was stopped
and a bandage pl aced on the arm of the donor. The donors were then given
refreshnments. After resting for 10-15 mnutes, the donors were allowed to | eave
and continue with their normal routine. Only 6 of blood donors in India are
femal e donors. The colleges efforts in the field of blood donation has been
recogni sed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? As the college is affiliated to the
University of Kerala, the curriculumis
that of a Choice Based Credit Semester
System at both the UG and PG | evels. ?
The curriculumis strengthened through
brai nstorm ng sessions and sem nars. ?
The staff share their suggestions for
nodi fications of the curriculumwth
the Board of Studies. ? Short term
certificate courses and workshops are
conducted periodically to ensure our
students gain the practical skills
needed for industry and research.

Teachi ng and Learni ng ? Interactive sessions with em nent
literary figures, scholars and
academ ci ans are arranged to w den the




exposure of students in various fields.
? First year students are given

Orientation Bridge Courses at the
institutional level. ? To cater to the

academ c requi renments of students,
regul ar tutoring and renedi al classes
are provided to the students in need. ?
Sel ected students are given gui dance
under the Walk with a Schol ar Programe
and Student Support Programme. ? Snart
classroons to facilitate I CT enabl ed

t eachi ng.

Exam nati on and Eval uati on

? Internal exami nations are conducted
at the end of each senmester. ?
Eval uation is conpl enented wi th project
wor k, assignnents, paper presentations
and di scussions. ? C ass PTA neetings
are held at the end of the senester to
apprise parents of the acadenic
progress of their child ? Staff
regularly attend Centralised Valuation
Canps of the University of Kerala from
time to tine ? Sone set question
papers, aid in the nmaking of answer
schenmes for university exam nation
papers.

Research and Devel oprent

? The Departnent of English is a
recogni sed Research Centre under the
University of Kerala with 1 Research

Schol ar currently enrolled ? The
Departnent of English has a separate
library for research scholars ? 4
faculty nenbers are Research CGuides ?
The col | ege encourages faculty to
present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons ? Faculty nmenbers are
notivated to publish research papers in
peer reviewed journals with a high
i npact factor ? The | QAC expl ores
fundi ng agenci es for sponsoring
maj or/ mi nor projects ? Faculty nmenbers
are encouraged to organise
sem nar s/ wor kshops at the
Institutional/State/ National and
International |evels

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Provision for wi-fi facility for
the use of e-learning resources ? Every
departnent has access to the Internet ?

Internet facility is available for
students in the library ? Orientation
cl asses are given to ensure effective

utilisation of e-resources ? |CT-
enabl ed teaching is practised through a
network of smart cl assroons




Human Resour ce Managenent

? Eval uation of teaching faculty by
the students has been instituted to aid
in self- evaluation and devel opnent. ?
Faculty nenbers are encouraged to avai

FIP for the conpletion of Ph.D. Staff
are also entitled to take duty | eave
for paper presentations in National/
I nternational conferences, attending
sem nars, workshops, Quality
| mprovenent Programme etc. ? Regul ar
counsel i ng sessions for needy students
by a professional counsellor. ?
Mai nt enance of G&ievance Redressal Cel
and Anti- Raggi ng Cell.

I ndustry Interaction / Collaboration

? Experts are invited fromvarious
fields to deliver tal ks and industrial
visits are arranged. ? The final year
Chemi stry students visited VSSC Space
Museum and wi t nessed rocket |aunch on

17/8/2016. ? Afield trip to Marine
Aquari um and proposed Vi zhi nj am har bour
were organi sed for M Sc Environment a

Sci ence students on 7/9/2016. ? The
dept. O Env. Studies in association
with Matprop Technical Services Private

Ltd organi sed a one day training
progranmme ‘ Save Water Canpaign 2017’
and al so signed a MoU for undert aking

col | aborative research ventures in

future.

Adm ssion of Students

Strict adherence to the “Single
W ndow Systemi of the University of
Ker al a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? The vision and mission statenents
are uploaded in the institutiona
website. ? Further devel opnent
strategies are al so uploaded in the
website.

Adm ni strati on

? Fully autonmated, wireless office
with 24x7 internet facility. ? The
managenent |iaises with the Principal
and Non Teaching Staff through e mail.

Fi nance and Accounts

? Salary for the staff

t hrough the Spark Portal. ? UGC grants
for Major/ Mnor projects are

facilitated through NEFT. ? Fully
comput eri sed office sections.

is received

St udent Adnmi ssi on and Support

The institution abides by the online
*Singl e Wndow Adm ssion Systeni of the
Keral a University. The follow ng e-
grants for the SC/ ST/ OBC students are
verified and processed by the coll ege:




| ndi ra Gandhi
Sect or

Schol ar shi p, Central
Schol arshi p and Mohanmred Koya
Schol ar shi p

Exam nati on

bot h UG
onl i ne.

? The Kerala University exam
regi stration for

and PG is done

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

To Date Number of
participants

(non-teaching

staff)

Number of
participants
(Teaching
staff)

Title of the From date
administrative
training
programme
organised for
non-teaching

staff

Title of the
professional
development
programme
organised for
teaching staff

Year

2016 NA Admi ni st Nill
rative
Trai ni ng
Pr ogr amre
on Ofice

Managenent

22

04/ 07/ 2016 [05/07/ 2016

2016 Admi ni st Nill
rative
Trai ni ng
Pr ogr amre
on
Pur chasi ng
and

Paynment s

22

24/ 11/ 2016 |25/ 11/ 2016

2016 Admi ni st
rative
Trai ni ng
Pr ogr anme
on
Conput er
Ski Il Enha

ncenent

NiTl 22

18/ 06/ 2016 |18/ 06/ 2016

2016 Adm ni st Nill
rative
Trai ni ng
Pr ogr amre
on
Capacity

Bui | di ng

22

15/ 10/ 2016 |15/ 10/ 2016




2016 NA

Adm ni st
rati ve Dev
el opnent
Pr ogr amre
on
Fi nanci al
Adm ni stra
tion

20/ 12/ 2016

20/ 12/ 2016

Nl 22

2016 NA

Admi ni st
rative Dev
el opnent
Pr ogr amme
on
Conputi ng

24/ 10/ 2016

25/ 10/ 2016

Nill 22

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

G ft (Nandi poorvam,
2.Gfts given for

marri age,
achi evenent s

( Snehasamanam

G fts given for

Reti rement
G ft ( Nandi poorvan),
2.Gfts given for
marri age,
achi evenment s
( Snehasammanam

G fts given for

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 27/ 03/ 2017 16/ 04/ 2017 21
Cour se
Ref r esher 2 29/ 11/ 2016 19/ 12/ 2016 21
Cour se
Ref r esher 1 28/ 11/ 2016 25/ 12/ 2016 21
Cour se
Ref r esher 1 17/ 11/ 2016 02/ 12/ 2016 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 17 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Cub: Retirenent 1.Staff C ub: 1. Incentives given on

Col | ege Day for academnic
excel I ence and ot her
achi evenments. 2. Youth
Festival Fund (Kal ot hsava
Ni dhi) 3. Pragya- Book
bank. 4. Free hoste
acconmodat i on
(Sant hwanam) 5. Free
neal s. (Snehapoor vam

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJoOEwvc29PQnBCenV4VlBYeFJyc1E9PSIsInZhbHVlIjoiakhHQ0JnM3lNeHVtZjFYRkQ2MkNib2ZHN21WaGZMb0ZuQzFFQjU1U2tTZnVBUnlvU2l2U0dsWDlmdHdBd0s4dTF6VDczVi9IZUZ3MUh6Vlkwbmt1NmMvR3ZtSE4zd2xwWUVZcXRBWjRHZjRjY3dMQ1dKRVM0V0hpUnhML2cyZzc4TUZKZGxMcFBSeHgvM2U1KzhUaVJ3PT0iLCJtYWMiOiIxZmU2NWZjMjBhMzlmMmZiYzUwMmFkYWZiYWQ2YjU0MGNiM2NhY2Y4NDdkOWE3ODMyMjRmYjc3MjJjNGJiZTdiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc0Tmp5V1lPNDJ2NkZIaGc5SVEyd3c9PSIsInZhbHVlIjoiWE12WXU2L3g3THlQb1BnK0owbHhZQnJXeklhUDVwM29xRVJ6YXNlWE52Z1lOWUVvMnY0SmsvWVNDQy9SSUMzeEh2dFZad3g3ZTdocGV5ZlVzaUNXNDZNOHhZMnJ5NWMyai9wOFpCS1ZGZEE9IiwibWFjIjoiNDQ5OTM1NjFiOTlhMDBmNDFiZDZmM2NkMjYzZGJlMzk4NjRjODNlZDgzNjhhODQyYWY4NjY2ZjlhYTEzZTdlYiIsInRhZyI6IiJ9

Internal audit is conducted twi ce a year
by the Managenent. The college has a strong interna
gueries raised by the auditors during the tinme of the audit are cleared by the
managenent. The nmanagenent requests clarification fromthe respective
departnents regarding the comments in the interna
di scussi ons are nade based on the clarification received. Appropriate

corrective neasures are done whenever required. Necessary followup is done to
ensure that all queries are rectified. The audit gives early warnings whether

t he managenent policies and guidelines are properly inplenented. The interna
audit functions to provide the college nanagenent with information to better
control operations. It provides an independent
all college operations as a service to nanagenent,
The financial statenents of the College are subject to external audit each
fiscal year by a firmof certified public accountants.
auditors to the Board. The director, manager and
auditors during regular b
any and all books,

subm tted by the external
staff of the College’s internal
have access to and authority to exam ne and reproduce,
accounts, reports, vouchers,
accounts and nobney as necessary for any audit or
enpl oyee who possesses, controls or
permt access to and exam nation and reproduction thereof,

the Auditor. The external auditor

correspondence fil es,

audi t

and al |
i nvestigation. Any officer or
ot herwi se has access to these records shall

by the Chartered Accountants appoi nted
audit system and the

report. Internal

revi ew and appraisal activity of
and therefore the Coll ege.

The audit is then
usi ness hours shall

ot her records, bank

upon the request of

conducts an audit after the close of the
financial year. He exam nes the books and records i ncone and expenditure

statenents, bal ance sheet and the internal audit statenents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

I ndi vi dual s

30300

Col | ege Day Prizes

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

of Collegiate
Educati on and
AGS O fice

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NA Yes Princi pal and
| QAC
Adm nistrative Yes Directorate Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

financi al

1. The Medicinal Garden of Botany Departnent was nmaintained with the help of
PTA. 2. A Smart Class was set up by the PTA. 3. Coal

purchased. 4. PTA assisted in conducting Maths Qui z Conpetition and gave
Assi stance of Rs 10, 000/.

Post for Hand Ball was

6.5.3 — Development programmes for support staff (at least three)

1. State level training progranme for

non-teachi ng staff was conducted. 2.




Col  ege | evel training programe for Capacity Building for Ofice Staff was
conducted by 1 QAC. 3. Conputer Training for Ofice Staff was given.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Language Lab updated 3. Hi gh Speed internet
depart nents.

1. Smart C assroons were set up 2.
connection to all

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

MoU si gned

01/ 07/ 2016

03/ 06/ 2016

03/ 06/ 2016

15

wi t h Mat prop
Techni cal
( St udent
I nt er nshi ps
for
Practi cal
Wor k Rel at ed
to a Field
of Study or
Car eer
I nterest)

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on “Know 08/ 08/ 2016 08/ 08/ 2016 1950 0
your Strength”
Awar eness 15/ 08/ 2016 15/ 08/ 2016 1900 0
class on
"Breast Cancer"”
Seni nar on 22/ 08/ 2016 22/ 08/ 2016 100 0
"Worren
Enmpower nent "
Lecture on 07/ 09/ 2016 07/ 09/ 2016 500 0
“I mportance of
Fam |y and
Labour”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFBNVk2RldZbksvRUNLbE5tamNKalE9PSIsInZhbHVlIjoiNUVoOVNCWUVNZkdUeUtWSGswZy9GTXV6djNwLzd2czhhNnBTUkppTHo3RVNGbjZ5SWNYNmdDU3cyT09pMDEveXM5WGVoNWR6WUFUOVVNakdtdGFha3FFQ0lQUG5TQkQ5UStBR1R3anV2a2V0TnlFQmdDUGNpTmptUVFNVm82MFAiLCJtYWMiOiJhZTAwZGY2MmFmNmFiNjc1OTE2OGM2MjZlNjdmZDQxYjdmMzliOWJhNWI0Y2FlYmY2MjljYjBlMDYzNmE0NWI5IiwidGFnIjoiIn0=

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of Power requirenents of the College net by renewabl e energy
resources : 40 1) The coll ege has undertaken extensive re-wiring of electrical
conduits and nmi ntenance of equi pnment to avoi d wastage of energy. 2)
Conmpr ehendi ng the need for clean energy sources, the college has installed bio
gas and Gober gas plants to act as alternate resources. W have 1 biogas unit
in hostel and 1 in the canteen. 1 Gober gas unit has been installed in the
hostel. 3) Rain water harvesting project has been installed to address the
growi ng concern of groundwater recharge. 4) Extensive solar panelling has been
installed in the canpus to neet our energy requirenents. 5) Staff and students
are encouraged to practise energy conservation by using energy efficient
equi pment, both in their personal and professional |ives. 6) The various cl ubs
of the college like the Environment C ub, Bhoom thrasena C ub, Kuruvi Nature
Club and the Biodiversity Club in association with Governnental organisations
and NGOs conduct awareness programmes and campai gns to advocate the viability
of cl ean enerqgy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Ranp/ Rai | s Yes 4
Rest Roons Yes 10
Scri bes for exam nation Yes 6
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni |l 1 28/ 10/ 2 3 A 50
016 Hel pi ng |Fi nanci a
Hand for Al d and
Tri bal Mat eri a
St udent s |Assi st anc
e

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Al Saints’ College 29/ 07/ 2016 Every acadenic year,
St udent s’ Handbook the coll ege brings out

t he Students’ Handbook
that includes a detailed
code of conduct that
i ncul cates et hical val ues
and encour ages the
assi duous cul tivation of
positive ideals in
students.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Al DS Awar eness 14/ 11/ 2016 14/ 11/ 2016 200
Cl ass
Cancer Awar eness 18/ 11/ 2016 18/ 11/ 2016 1950
Pr ogramme
Hol i stic Retreat 01/ 10/ 2016 03/ 10/ 2016 398
EQ and IQin self- 14/ 03/ 2016 14/ 03/ 2017 2000
regul ation
Val ues for a 24/ 03/ 2017 24/ 03/ 2017 600
better world
Pr of essi onal i sm 02/ 02/ 2017 02/ 02/ 2017 42
and a Personal
appr oach: Ethi cal
concerns
O fice ethics and 21/ 02/ 2017 21/ 02/ 2017 22
protocol s
Cl ean Energy 12/ 10/ 2016 09/ 03/ 2017 2000
Campai gn
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) The Col | ege observes various environnment related days to sensitise the
students towards the growi ng ecol ogi cal concerns. Awareness tal ks and canpai gns
are conducted on a regular basis to sustain the focus on the need for a
sust ai nabl e approach towards ecol ogy. 2) The Environnental C ub of the college
organi sed programmes |ike “Haritotsava” (July 2016) to create awareness about
the unique flora within the coll ege canpus. Rare and endemi c tree saplings were
bought from JNTBGRI and planted in Mahatmaji Jai vodhyanam by the nmenbers of the
club. 3) The Environnental Club also organised a “Green Audit” (26-07-16) to
fam liarise the students with the rich and diverse flora within the canpus.
Expert botanists were called in to identify the plants in our canpus. 4) Name
boards were fixed in the Garden of Eden and the Medicinal Garden, two gardens
wi thin the canpus maintained by the staff and students. 5) “Know our Plants”
canpai gn organi sed by the Departnent of Botany. The staff and students
docunented flora of the canpus and rel eased bookl ets on “Canpus Flora”, “Tress
of Al Saints’ Canpus” and “Medicinal Plants of Al Saints’ Canpus”
(01-08-2016) 6) The Biodiversity Cub of the college has been working on the
prestigious “Santhisthal Project” to develop a biodiversity rich thick forest
area within the canmpus. In connection with this, a peer team from Meghal aya
State Biodiversity Board visited the canpus on 23-11-16 as part of the Peer
Lear ni ng process.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title Eco-drive Initiative 2. The Context The Eco-drive was |aunched wth
t he uni que aimof pronoting a new canpus culture that envisions the dream and
i deal of a sustainable environnent. The college and its various stakehol ders
wi sh to preserve the inconparable flora of the canpus and to adopt neasures
that will endorse our vision for a viable and constructive approach. This
initiative will also focus on the feasibility of adopting alternate energy
sources for neeting the increasing demand for clean energy. Though we have




al ready enbarked on the journey towards an eco-friendly canpus, this initiative
strives to take us further to traverse uncharted territory. 3. bjectives The
mai n obj ectives of the Eco-drive initiative are: 1) To instill a deep-seated
awareness in the students, and thereby the future generation, about the
nonment ous inport of the unique and diverse flora within the canpus. 2) To
mai ntain and aneliorate the precarious ecol ogi cal balance of the locality that
has been consi derably depleted by human interference. 3) To pronote and
di ssem nate the ideals of alternate energy sources by accentuating the nodel s
utilized within the campus. 4) To work together as an institution to envision
and actualise the noble mssion of creating a sustainable environnent within
the canmpus. 4. The Practice The Eco-drive initiative has been | aunched for the
entire canpus and its workings are nonitored and codified by the Principal and
the 1 QAC. The inplenentation of the various objectives and proposals are
carried out by the nmenbers of the Biodiversity C ub, Bhoom thra Sena club and
the Environnental Club. The Biodiversity Club is at the hel mof the prestigious
“Sant hi sthal” project, wherein a total of one acre of land within the canpus
has been allocated to be converted to a biodiversity forest w thout human
hi ndrance. Hundreds of saplings have been planted and students are encouraged
to visit and plant seeds and saplings in their allotted area. By encouraging
the students to take an active interest, the initiative hopes to instil a sense
of comunity. The students who learn the value of preserving our ecology wll
in turn propagate such ideals into the society, thus taking our nessage out
into the larger world. In furtherance of our ideal, a peer teamfrom Meghal aya
State Biodiversity Board visited the canpus on 23-11-16 as part of the Peer
Learning process and they were greatly inpressed by the scope and vision of the
project. The Bhoomithra Sena C ub seeks to anal ganate the val ues of ecol ogica
preservation with viable nodels of resource nmanagenent. The students are given
cl asses on solid waste managenent and alternate energy resources. The club
pronot es on-canpus conposting agai nst the burning of bio wastes. The coll ege
has already installed a Bio Gas plant and a Verm conposting Unit within the
canpus where the leftover slurry is treated with mld chem cals and then used
as organic fertilizer for the various vegetabl e gardens naintai ned by the
Col | ege. The Bi ogas and Verm conposting units are maintained with the efficient
assi stance of Biodiversity Cub and Bhoomthra Sena club nenbers. The coll ege
al so mai ntains a Gober gas unit and has installed solar panelling to neet the
demands of energy consunption. The Environmental C ub regularly conducts “G een
Audit” of the various trees and plants within the canpus to prepare an
exhausti ve database for the staff and students. Experts are invited to
participate in this endeavour and the conprehensive data culled fromthis
initiative is of paranount inportance in the codification of ecol ogical surveys
done within the State. 5. Cbstacles faced Qur eco-drive initiative is going
strong due to the strong support extended by all our stakehol ders and the only
hurdl e we have faced so far is the lack of adequately skilled |l abour in the
i mpl enmentati on and mai ntenance of alternate energy sources. Qur staff and club
menbers have already started tal ks with governnental organisations to rectify
and regul ate the situation. 6. Inpact Qur college has now evol ved to be one of
the nost eco-friendly canpuses in the State. A task force conprising dedi cated
teachers and diligent students have been fornmed to protect and preserve the
ecol ogical treasure trove existing within the canpus. The eco-drive initiative
has found a strong resonance in our inmediate locality with several
governnental and non-governnental organisations pitching their support for this
vi sionary nodel. W are proud to say that our staff and students are taking
this nodel to their honmes and surroundings which in turn will launch a ground-
breaking drive within the State. 7. Resources Required W require a team of
skilled personnel with the technical expertise to nman the alternate energy
resources. Financial assistance for the maintenance of equi pnent and expert
advice on the procurenent of proficient workforce remain our forenpbst concerns.
1. Title Student Skill Enhancenent Initiative 2. The Context The Student




Support and Career Enhancenent Initiative was instituted to offer our students
a conprehensive outlook on the various skills that they need to hone for their
prospective careers. W aimto nould our students into confident and self-
reliant young wonen who will be able to tackle the nultitudi nous denands posed
by the conpetitive sector. Rather than adhering to a strictly acadenic
paradi gm we have opted for a schedul e that places equal enphasis on the
cul tivation of vocational skills. Apart fromtraining programes that boost
their career opportunities, we also provide our students with specialised
programes that anplify their comrunicative and presentation skills. 3.
hj ectives 1) To expose our students to the Iintless possibilities offered by
various professional options through Career Drives and Vocational Training
Programmes. 2) To offer holistic training that will equip our students to
confidently navigate the diverse vistas of contenporary corporate culture. 3)
To | aunch innovative skill enhancenent strategies that will furnish our
students with the poise and el an required for facing conpetitive interviews. 4)
To expl ore new avenues of research and training that will offer our students
the requisite leverage in the context of the nodern professional sector. 4. The
Practice The Student Skill Enhancenent Initiative is a conprehensive progranmme
noni tored by the Principal and all departnment heads. The progranmes inpl enmented
and strategies discussed have to be approved by the | QAC and in this way, the
tinmely and efficient functioning of the initiative is guaranteed. During the
first phase of the initiative, all departments conducted various skil
enhancenment programmes and trainings that were conpletely student-oriented.
Students were called forth to organi se, conduct and noderate these programes
so as to instil in themthe confidence and verve required to successfully
nmedi ate the resources at their disposal. Several student canpaigns |ike “Know
our Plants”, “Nature Qutreach Programre”, “Fern Friends”, “Helping Hand”
“Rel ease of Manuscript Magazi nes” and “Thanal” were | aunched and the students
successfully co-ordinated and facilitated these innovative programes that
i ncorporated their inpressive skills and professionalismw th their admrable
humani tari an ideals. The next phase of the initiative was taken over by the
various clubs in our college that conducted a series of programmes to devel op
and refine the vocational skills of our students. The Science Cub and the
Students Planning Forumregularly held group discussions and tal ks by students.
Students were al so encouraged to work on projects of their choice after which
they had to nake independent presentations. Al these programmes were held with
the definitive aimof boosting supplenentary skills that the students woul d
require to performwell in a professional donmain. The college has al so taken
special care to invest in value added courses by neans of opting for University
prescri bed Open Courses that have added scope in ternms of practicality and
i npl ementability. The college is also inparting vocational training to the
students under the “Wnen on Wngs” centre. The third phase of the initiative
is marshal l ed by our enterprising Career guidance cell that regularly conducts
career-oriented talks and job fairs within the canpus to facilitate campus
recruitments. Not only do we train our students to exceed their own
expectations, but we also arrange a great nunber of opportunities so that they
can prove their nettle. 5. Cbstacles faced The Student Skill Enhancenent
Initiative is garnering a | ot of positive response from students and parents.
Nevert hel ess, we couldn’t harness the full potential of this initiative as we
were unable to start as nany vocational and val ue-added courses as we |ike
because such aspects are dependent on the University's approval. W hope to
i ncorporate nore courses and progranmes in the conming years to neet the
i ncreasi ng demand for skill enhancenent progranmes. 6. Inpact The initiative
has been instrunmental in noulding our students to align their career prospects
in terns of enployability. The numerous training programes have given them a
platformto build and boost their linguistic and presentation abilities so as
to hone their vocational conpetence. W have been able to host job fairs
conducted by | eading MNCs that have expressed their satisfaction at the acumen




and potential of our students. W, thus, hope to further our vision of creating
economi cal |y enpowered wonen. 7. Resources Required W hope to attract nore
M\Cs to install their placenment cells in our canpus and for this we require
financial assistance that will enable us to w den our network.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. al | sai ntscol | ege. ac.in/upl oadi nages/file/Best Practices_2016-17. PDF

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Al'l Saints’ College was started with the noble m ssion of inparting quality
education to wonen who will mould thensel ves as the flagbearers of contenporary
I ndi an society. W have al ways believed that true education transcends the
constricting paradi gns of academ cs and includes the indispensabl e ideals of
social comm tnent and ethical responsibility. Qur students have been trained to
percei ve thensel ves as responsible citizens who will contribute to the world
around themand with this vision in mnd, we have inculcated in themthe
passion to give back to the nature and world around us. Qur college is one of
the nost eco-friendly canpuses in the State and we have worked hard to naintain
it as a green canpus w thout the toxic presence of plastics. Qur canpaign to

eradi cate plastic fromthe canpus was nmet w th whol ehearted support from al
our stakehol ders and we are proud of the eco-friendly tag that we have earned
over the years. Qur nunerous vegetabl e and nedici nal gardens bear testinony to
our conmtnment towards the organic way of |life. Qur gardens are pesticide-free
as we rely on the organic fertilizers generated by our biogas and
verm conposting units. W al so use biogas and Gober gas units for neeting our
energy requirenents and in addition to this, we have also installed solar
panel ling as an alternate energy resource. Qur green initiatives have been duly
appreciated by the State authorities and the general popul ace. W have extended
our support to the neighbouring village of Karikkakom and our students and
staff regularly conduct awareness canpai gns and cl eaning drives as part of our
comunity work. Through our continued efforts, we have earned a | ot of goodwill
and we are thankful to the l|ocal community for supporting us in all our
endeavours. Qur college has constantly strived to aid the economic well-being
of the local conmmunity by introducing a nunber of vocational courses for wonen.
The “Wonen on Wngs” centre provided training for our students in various self-
entrepreneurial courses and thereby increase their chance of enployability. The
students were al so notivated to nake field visits to institutions providing
shelter to socially underprivileged wonen, so as to inpart these skills to the
i nmates. Thus, we plan to augnment our vision of noul ding econom cally enpowered
wonen by taking this initiative to the larger community, thereby nodul ating the
soci o-cul tural fabric of our contenporary society.

Provide the weblink of the institution

https://ww al | sai ntscol |l ege. ac.in/

8.Future Plans of Actions for Next Academic Year

The recently concluded NAAC visit has given the institution nmuch to deliberate
upon. The college will adopt a multipronged approach to address areas that need
attention. One of the areas the college will be concentrating upon is the
participation of the faculty in academia oriented initiatives such as paper
presentations, publications and becomi ng part of academ ¢ and deci sion making
bodi es outside the adnministrative dictates of the college. Special attention wll
be given to neet their requirenents for having an acadenmically fulfilling career
by facilitating career devel opnent and training opportunities. Qutreach



https://www.allsaintscollege.ac.in/uploadimages/file/Best_Practices_2016-17.PDF
https://www.allsaintscollege.ac.in/

activities will be strengthened and partners will be sought for coll aborations so
as to effect an interface. A greater nove towards automation of l|ibrary and

of fice systens of operations. Geater integration of Managenent |nformation
Systeminto the day to day operations of the institutions will be inplenented.
Thrust on environnmental initiatives within and outside the college and setting up
an environment task force within the college can |l end great focus to the
novenent. This will ensure that the college will be ready to make a quantum | eap
in academ c and infrastructural initiatives.
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